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Summary
Continued broad growth in the global economy
The activity in the global economy remains high and the development is clearly synchronised, both geographically and sectorally. At the same time, the overall confidence has
cooled somewhat compared to last year, which indicates that the global growth is close to a
peak. This means that the development of the global economy is entering a more mature
phase and the economic growth will be normalized during the forecast period. At the same
time, the continued broad global growth benefits the development in both Sweden and in
our Nordic neighbouring countries. Overall, we anticipate that the global economy will
grow by 3.9 per cent, both this year and in 2019.

Continued boom in the Swedish economy
The activity in the Swedish economy remains high and Arbetsförmedlingen’s (Swedish
Public Employment Service) interview survey demonstrates continuous strong overall confidence amongst companies. However, the expectations are somewhat lower compared
with autumn 2017. Even if the expectations continue to be stronger than normal in all business sectors, the overall confidence is somewhat lower within the industrial sector,
construction sector and within private service sector.
At the same time, our interview survey clearly shows that private employers continues to
have recruitment plans. The results from the spring survey are altogether in line with our
two latest surveys and continues to be at the highest level we have measured. Arbetsförmedlingen’s interview survey thus indicate continued high activity and optimism within the
business sector.
The conditions for a broad and continued positive development of both growth in the economy and employment are therefore deemed favourable. This also means that the Swedish
economy will continue to thrive. According to our estimations, GDP will rise by 2.9 per cent
this year and by 2.0 per cent 2019. Thereby, the growth remains positive during our forecast
period, but with gradually slower pace.

145,000 more people in employment during 2018 and 2019
Arbetsförmedlingen’s interview survey points to a continued strong demand for labour during the forecast period. The number of employed will continue to increase from an already
high level. However, the strength of the increase will subside over the course of the forecast
period. This is partly due to the fact that the Swedish economy is entering into a more mature phase and partly due to the continued shortage of skilled labour which remains to be
an obstacle for job growth within a large number of occupations.
The number of employed, between the ages of 16 and 64 years, is estimated to increase by
78,000, i.e., 1.6 per cent in 2018. Next year, in 2019, the number of employed is expected
to increase by 67,000, which is equivalent to an increase of 1.4 per cent. This gives an employment rate of over 79 per cent in 2019. Continuously, the increase in employment will
primarily apply to foreign-born individuals, who will account for around seven out of ten
of these new jobs. At the same time, the regional differences remain significant. More jobs
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are created throughout the entire country, although mainly in metropolitan regions and
counties close to them.

Continuing recruitment problems in all business sectors
The private service sector continues to develop strongly and employers have optimistic expectations of the development during 2018 and 2019. The shortage of key competencies
remains high and limits employment growth within certain subsectors. However, it is estimated that the number of employed within the sector will continue to increase at a high
rate, with 43,000 people during 2018 and 40,000 people during 2019.
The demographic development leads to the continued increased need for public services.
Our interview survey shows that four out of ten public employers are planning for more
employees in the coming year. The increase in employment during 2018 and 2019 is however noticeably lower than in 2017. A contributory factor is the continuous and significant
widespread shortage of skilled labour. Arbetsförmedlingen estimates that the number of
employed will increase by 20,000 people in 2018 and 17,000 people in 2019.
The construction boom continues to be strong, despite the cooling of the housing market,
placing housing construction on a continuous high level. There is still a significant need for
houses, premises and facilities in most municipalities, and employers have expansive hiring
plans. At the same time, the shortage of skilled labour remains as a large problem for the
employers. In 2018, the number of employed is expected to increase by 10,000 people and
the year thereafter by 6,000 people.
After several years of weaker development, employment within the industrial sector turned
upwards during 2017, with several factors pointing towards continued positive development during the forecasted period. All forward-looking indicators point towards clear
increase in activity. During 2018 and 2019, the number of employed in the industrial sector
is expected to increase by 9,000 and 7,000 people respectively. Similar to other sectors,
recruitment problems within the industrial sector remain at a high level.

Foreign-born individuals are necessary for the labour supply
Last year, foreign-born individuals stood for 79 per cent of the job growth in Sweden. Put
differently, 75,000 of the 94,000 new jobs were hired with individuals who are foreignborn. This development was especially significant in certain sectors of the labour market.
Foreign-born individuals represented around 90 per cent of job growth within the areas of
education, care and health services, as well as within the area of private services overall.
Within the industrial sector, foreign-born individuals represented the whole of last year’s
job growth. Thereby it is clear that foreign-born individuals are necessary for the labour
supply within a large number of areas of the labour market.

Small changes to unemployment during the forecast year
Unemployment continues to fall, among both native-born and foreign-born. However, the
decline is clearly still stronger among native-born than among foreign-born individuals.
During the first quarter of 2018, unemployment fell in the native-born population by 0.8
percentage points to 4.1 per cent, when compared with the previous year. The decline
among foreign-born was 0.2 percentage points, which resulted in an unemployment rate of
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15.7 per cent. Thus, there are still great differences in unemployment between the native
and foreign-born populations, as the level is almost four times greater amongst foreignborn individuals.
Arbetsförmedlingen estimates unemployment to be on average at 6.4 per cent in 2018,
which is a decrease of 0.3 percentage points compared with the previous year. In 2019, only
smaller changes to unemployment rates are expected, with an estimated unemployment
rate at an average of 6.5 per cent. The development is linked to a combination of a stronger
labour supply in groups that are initially further away from the labour market, while job
growth is weakened somewhat, as the boom enters a more mature phase. Added to this, the
continuous shortage of skilled labour remains to be an obstacle for job growth within many
professions. 343,000 people in total are expected to be unemployed during 2019.

The number of registered unemployed will decrease during 2018 and 2019
In 2018, the number of registered unemployed will decrease by 14,000 to 349,000. This is
8,000 fewer than what was estimated in the previous forecast. The estimation is based on
a lower inflow of new job-seekers to Arbetsförmedlingen than what was previously forecasted, especially to the Introduction programme. In addition, the proportion of people
who were offered work upon finishing the Introduction programme increased significantly
during the beginning of 2018. The special employment subsidy has been emphasised as a
contributing factor. Next year, the number of registered unemployed is expected to further
decrease by 9,000 people to 340,000.

Challenges in the labour market
The labour market still faces great challenges, despite a sustained strong demand for labour. Many unemployed people continue to hold a weak position in the labour market and
there is a large imbalance between employer’s demand and job-seeker’s skills and abilities.
This complicates matching in the labour market and increases the risk of long-term unemployment. Below are three challenges concerning the labour market in 2018 and 2019.
Shortage of demanded skills and abilities makes matching more difficult
The demand for labour will continue to be strong during the forecasted years and both public and private employers are planning for continued large increase in their workforce. At
the same time, it is becoming increasingly difficult for employers to find the labour they are
searching for. In other words, matching in the labour market is becoming more difficult.
The labour shortage already inhibits current employment trends in several areas of the labour market. The supply of educated labour with demanded skills and abilities is an urgent
issue, both short and long term. This does not only determines the possibility to improve
matching in the labour market, but also affects the conditions necessary for economic
growth.
In order to mitigate the shortage issue, it is crucial to match unemployed people to education that leads to work opportunities. Both vocational training and the regular educational
system have central roles here.
A limited labour market exists for people with short education
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The development is strong for many groups in the labour market. The rate of employment
among the native-born population is very high and unemployment is very low. Therefore,
the available labour resources consist primarily of foreign-born individuals. This is shown,
among other things, by the fact that the majority of increased employment is within this
group. Without the recent years’ addition of foreign-born individuals to the labour force,
the growth of new jobs would have been lower and the shortage of skilled labour would
have been greater.
However, the increase in employment will not affect all foreign-born people. People with
upper-secondary education or higher stand for practically the entire increase in employment. For those with short education, employment is permanently low and unemployment
is considerably higher than for other levels of education. This applies especially to foreignborn women. However, the unemployed who lack upper-secondary education have great
difficulties competing in the labour market, regardless of their birthplace.
Risk for more long-term unemployed
In parallel with the continuing strong demand for labour, the risk of rising long-term unemployment among the registered unemployed increases. The situation is particularly
troubling for people with short education. Of the current approximately 125,000 job-seekers who lack upper-secondary education, almost half have been without work for more than
one year. Moreover, a large proportion of long-term unemployed are born outside of Europe, and many are in Arbetsförmedlingen’s Introduction programme, which usually lasts
for 24 months.
In order for long-term unemployment to fall, a combination of different initiatives is required. This relates to education, but also concerns subsidised employment.
Arbetsförmedlingen also requires a higher degree of collaboration with other parties on the
labour market, both with different types of organisations as well as public and private businesses.
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Balance of resources and selected indicators, forecast for 2018-2019
Percentage change
Outcome

Forecast

2017

2018

2019

GDP, at market prices

2,3

2,9

2,0

GDP, calendar-adjusted

2,6

3,0

2,0

- Household consumption

2,2

2,6

2,2

- Public consumption

0,4

0,8

0,8

- Gross fixed capital formation

5,9

5,2

2,2

0,1

0,0

0,0

- Exports

3,6

4,9

4,4

- Imports

4,8

4,7

4,2

CPI, inflation

1,8

1,9

2,0

CPIF, inflation

2,0

2,0

1,9

- Changes in inventories

1)

1

Change in percentage of GDP previous year

Source: Statistics Sw eden (SCB) and Arbetsförmedlingen

Key figures, forecast for 2018-2019
Change,
thousands/percentage

Thousands/percent
Outcome

Forecast

Outcome

Forecast

2017

2018

2019

2017

2018

2019

Population (ages 16-64)

6 178

6 228

6 269

70

50

41

Labour force (ages 16-64)

5 169

5 237

5 310

86

68

73

Employed (ages 16-64)

4 822

4 900

4 967

94

78

67

347

337

343

-9

-10

6

6,7

6,4

6,5

-0,3

-0,3

0,1

Relative labour force rate (ages 16-64)

83,7

84,1

84,7

0,5

0,4

0,6

Employment rate (ages 16-64)

78,1

78,7

79,2

0,7

0,6

0,6

Population (ages 15-74)

7 403

7 461

7 498

80

58

37

Labour force (ages 15-74)

5 380

5 456

5 538

104

76

82

Employed (ages 15-74)

5 022

5 104

5 175

112

82

71

359

352

363

-8

-7

11

Unemployed (ages 16-64)
Unemployment (ages 16-64)

Unemployed (ages 15-74)
Unemployment (ages 15-74)

6,7

6,5

6,6

-0,3

-0,2

0,1

Relative labour force rate (ages 15-74)

72,7

73,1

73,9

0,6

0,5

0,7

Employment rate (ages 15-74)

67,8

68,4

69,0

0,8

0,6

0,6

364

349

340

1

-15

-9

Registered unemployed (ages 16-64)
2)

2

Arbetsförmedlingen's operational statistics

Source: Statistics Sw eden (SCB) and Arbetsförmedlingen
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